BIETY Y VERARMBRTOT 5L
HEEL ~ /LGB RS

MEISE E*Eld-jj_(:

|

ITOEREZU. EREE

s TADDE R T 0 APISE
FEEFE > REFET. IT/NZAR— FEBRD
EREEELET
o 4 HH
ZEEr LY 2+ U Y T RE SIER S R
(403 BHEBHPT CRSEC F2 2 L)
49202
9B6H (£) 13B~14BF X1
% B . 18I ~208F (REEZEFD)
22—l 9B10H (k) %2,
9OB18H~12818HxTCconEAAKER
%1 TEAEREMERRL ~VEE) L AFTITS.
%2 FEEOEESLE. ¥E0HKEHCERR
ST S 1BF
i (BIEASIES R, NPOEAT Y T4 TE+17)
T8 4 0 ZIEE
EHS
WRE
UTDO 7 #4—0LFkEF
SRR SERELTCRT L
https://forms.office.com/r/EU9LBd4ctE
BE5E8RR BTE
SHMTETAIE (X)) ~7TH318 (K)
WSEREOEA ¥ Ot

BREAZCHPVTSENDEREE L. SHEOUEERELET,
SHONOBE. AASBCX—/VTEHT 3£ &£ (L.
THEECOVLTE. THEEAN. BREH2XLLET,

2N EisE

Rt
25 PE[BFRAGE |
EXRBHRMETER L N/ VEaEE

ITAF/LEZH. EFHEIEDT
F U BRI MR 2 %A A (TR
REEFE SRR T, ERBHREMTE SR
(ZXS L ET

5HH
HIER ) R+ U T RE S BRI REEE
(B BEBHP TR T W)

49>

9B 6H (L) 13B~148F

B 18K ~20FF (REEZL)
9H10H~12A1 78 coOmEKEH

¥ MTNRR— FREEL ~XIVERE & BRITITS.

ﬁ B “'E_
(BRAFIEEHEL, NPOEAT VT4 TE+)T)

30EE

B O AUSA Y

THEEG. HEAE LKERBEE L. T US54 vEBH

ARERERIBEET 3EET 3o

2. SEBELSHOBEEE. UTOEOEBET ZBEN

HY FJ,

c BRIBRCAN, T S5 BEREEET IEEEC
ERAThTW3E

- BRENOHEMETCERINTVLIE
FreEFBRELTLIE

AEBECTIRMET ICBTREHFEOVT I HNCH VT,
BEIMUENIEEXRER/IC L

BEABROBERV
SRR hic K%, X7 BEESEOEABRE.
ERAZT I IVBRAMEREET V9 IVBRAMER -
DRFVVTevy9 —NERERF>TERLFT,
TERTER. COEANBREMATICLEFR(E=ZER
BRI 3CEEHY FHA, BH. BALCELIZERAERS
RREOFELAES (BERE) G KR-Lox-—JEAEH
TETLRREEET,

BFERNORBZEFATE FH A, EROBEREESE CHA
W K\ REEREE CRIACRE L,

(5

BRAF

Center for Development and Reskilling of Digital Human Resources, Ehime University

TIYIWERAMEBE - UAFI T2 5—



