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Southern Cross University : 5 BE 10T/ ILTUIvIL

(=] Professional
- RENGRETRE (< OB B Sl
’ﬁ%&i/\lflﬂé (Australian Mathematical Sciences Institute, 2024) of Field Teachers)

i Mu eanlS (@ raas @ AboutMyeQuals

(T05 5 LDO%H]
° ﬁ% : *JJ I:FI %#&go)gﬁé (EFH%) Professional Certificate in Teaching
o ;H:H FEﬁ : lzﬂﬁzﬁ (192H#F|Eﬁ) : H‘-&ﬁi,z_g"'é—gl 0 7]—_*/54_‘/ . g —E‘ . Mathematics (Out of Field Teachers)
AR
s NB INBELEI~I10FEEDOEEH)X2T L = e
© LA KRFBRE S (AQFLAILE) =
« {ETEE:My eQuals F1T., 28

Sources: https://www.scu.edu.au/study/courses/professional-certificate-in-teaching-mathematics-out-of-field-teachers-9501001/
https://www.myequals.net/badges/public/assertion/U22M03naTruSG8JYJ4yHVQ 2 0
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AVETUV—PRAXIVEBRITIEA S LA TES I 50%
EMPHORFARZEZRE LTSI LZ LTS I 56%
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Fong, J., Etter, B., & Sullberg, D. (2023)
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YFamlt & KEAZEHEHDORBRD BT IKRKFEDESE

@ £EFWHMAODRDERXFILAR : Rising college costs

HEZEDET& 2030F F TIZHBBHEHADIE| Average tuition and fees, adjusted for inflation (data in 2019 dollars)

hii&ﬁ (Pema 2023) bk Private Nonprofit Four-Year
O SEHENDAREEHEDHE/I: $30K

AZEEEIF2025~2029F (ZH VT T15%FE

MTEFEEHE2012~2029F DRI 15%iH $2°“
(Grawe, 2018 ; 2021) :
10K

® i LA S . e roue

Public Four-Year

$1SLL 7°|:|‘7\‘5A—§‘j:7:":< > ﬁ%jng"ai\w WQITO IQISO 19|90 2()'00 EOIIO 20|20
X#}L&—zwﬁﬁ':ﬁl'\—cl'\é SOURCE: The College Board, Trends in College 2019 report s&

CNBC

(National Student Clearinghouse Research Center, 2023)

Source: CNBC,2023
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>HEWEDAMIARLD LR (FFERERDEM A
(The Chronicle of Higher Education, 2024) Sfor
HIGHER

EDUCATION
OFRDFEETIE. 2RDHI4,000KRFD50% M5 & 104 o
VINIZH#Hi &S - BAdH - E&ET%&%;E'](CIayton Christensen, 2018)

O 1F "L REREF A DT DS FHEHE (SH(2/MR
ﬁ%ﬁl\ﬁxﬁ) [ZDWVTIE, 2026 FE Mo 2BV INIRES
B (Grawe, 2018)

NATHAN D. GRAWE
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Professional Certificate NSQF Level
Google Data Analytics 4.5
Google Project Management 5
Google Digital Marketing 45
and E-Commerce ’
Google UX Design 4.5
IBM Data Engineering 5
IBM Data Science 5
IBM Cybersecurity Analyst 5
IBM DevOps and Software 5
Engineering
IBM Data Analyst 4.5

IBM Full Stack Software
Developer

National Education Policy (2020) D X)L A FEE & D
—L'R'C'?’(7El7l/7_“/ ¥ ILETRIE

Coursera_t THUE L =Google PIBMD X R AEEIK
E%LL n%*EEOD ﬁLL& LT n:L.\l:E_.I-ﬁE

202312 17214 1=>T=Coursera® [ £ R AL
O—ADBEFRED., 2024F 21T 1 2 fE 2442218

%E%wm%#ﬁﬁwmﬁwm FRICH-TZ
BFTHY. 32%H UL A IEZHEER (Coursera, 2023)

RAOAIL TRV ERTEEBOHEAMELTREKR
50%ETRETEIZHAFSIY Q024)EEA
(REXIIBKETIERKRTIO%UETERER)
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https://www.coursera.org/professional-certificates/google-data-analytics
https://www.coursera.org/professional-certificates/google-project-management?
https://www.coursera.org/professional-certificates/google-digital-marketing-ecommerce?
https://www.coursera.org/professional-certificates/google-digital-marketing-ecommerce?
https://www.coursera.org/professional-certificates/google-ux-design?
https://www.coursera.org/professional-certificates/ibm-data-engineer?
https://www.coursera.org/professional-certificates/ibm-data-science?
https://www.coursera.org/professional-certificates/ibm-cybersecurity-analyst?
https://www.coursera.org/professional-certificates/devops-and-software-engineering?
https://www.coursera.org/professional-certificates/devops-and-software-engineering?
https://www.coursera.org/professional-certificates/ibm-data-analyst?
https://www.coursera.org/professional-certificates/ibm-full-stack-cloud-developer?
https://www.coursera.org/professional-certificates/ibm-full-stack-cloud-developer?

i 20 YL T L OBAERIZES
F R IEHEOBA <]
:/?/ﬁﬂ-:_)l/ﬁxﬁ(&hool of Continuing and Lifelong Education) N US

=TS mo—X () o
S ANRITOERRAXILEF F—HAYATVR Al . TFH/05— FHILEE FOHILR
FYUTRAXE F——FUL Y ESRRRASAS Y—F—Sv T B

it EEE, ATF(7aZ32=5—ay RybI—ODEAIE, B
HRA s BE
EFEMB, —
TINS5 LEBETEEE e

oSN

- ﬁﬁ Control Systems Analysis Data Analytics in Social Design Thinking and Digital Storytelling
and Design Research Designing User Experience
— (o] 3 — —
g RRTOTSL(1~6BDRE
s %—‘L Iﬁﬁ % 7 D 1 6 LY IE COLLEGE OF DESIGN AND ENGINEERING FACULTY OF ARTS & SOCIAL SCIENCES (FASS) FACULTY OF ARTS & SOCIAL SCIENCES (FASS) FACULTY OF ARTS & SOCIAL SCIENCES (FASS)

(CDE)

IXY2 —
: — z vb'l ? E 0) jJ T : AN Y : — z Next Available Date: TBC Next Available Date: TBC Next Available Date: TBC Next Available Date: TBC
e — J
lj =L = Professional Certificate Professional Certificate Professional Certificate Professional Certificate
ARIYANT IV (/AL S
| A . . -

Sy o e zad s
=Y o - 3 =

EYRY SN .ﬁ:’srb‘ﬂvt_‘é,‘,
° ~ b/\\\~ ry | S, N
T 2RSS\
EEERLDES e
ﬂ:— L 73 Electric Drives Infrastructure and Media Communication Music Production Toolkit
Construction Project
Management
COLLEGE OF DESIGN AND ENGINEERING COLLEGE OF DESIGN AND ENGINEERING FACULTY OF ARTS & SOCIAL SCIENCES (FASS) YONG SIEW TOH CONSERVATORY OF MUSIC

Source: https://scale.nus.edu.sg/programmes/lifelonglearning/micro-credentials (coE) (cE) 3 O
Next Available Date: TBC Next Available Date: TBC Next Available Date: TBC Next Available Date: TBC
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TFSU—LARI, )TFIIU—LRIVTSR BITE=HDRATOTSLESEL,
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Bl) FEREF—ToNvS DI EERLE
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7095 LREHE
ISRERL ANV -
n E%ZEIEHJ;%
(BEEATOT S L)
" HEAFEBEDCETE (BB 1058

(2018) (2022)

. B KE  168K%E — 207K%¥

B Japan Virtual Campus (JV-Campus) SWEH 50024 — 93144
FEBAERATE 3,460A— 6,703A ) BRAKXFEA—ToN\vD
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AP (RFREV) ICBITHRBIRAEREH

. RAVE

FORILINYTELT

EDREERIT-HEINT 2,261\ B k% n=184
WBH(E, IR ATIHIE
ETETLVELY

REAHEDEHNT 6,206 A
BzIKWVEFEENTL

FOA[EETE

FUOELOBEZHEIC K245t =596
ESRE ERICDORIFT

LD, I DER

632N FAIL K n=373

HEl: XMBEEEREZX FNSFEERZFICETHVALUMBE OERMIKRICHRLAER ST IR EHEE (PwC Japan, 2024)
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T4 T v ILDIEMR - F AR (2025)

DRFEN-ERHY - ER-SEI=L DHAE : ST 7 7B HIEEY DD B ERRE
EMR(Z =h\. EEE D

DRI BB RELEEET SRR L i ORELE
BRRSNEBREL - NERETSE 35.4% ,E{%ﬁ%%ﬁ%@%%%gﬁ

o= R R @FEHAFERAINEATLELE:

7N ZiPEN f "1 = f . o S N
DR FINFEBREL - EEREELAL 37.5% i
n=1,228%t ZDih I L Rk
0 ZIMTMCZERTREIN-EEBLZLL: 78

XL T OHBT—2ZR(ICHEENSH ® MCZEIBREIhF-ERAE:26%

HEE . ERREEE (2025) SR EE A UM AS R E LR TS o ERITGERALI-LE 1854

IRPFICBITOFEEMAZ DT O EDERR VLS~ DR o HELIAE SR E(C 3 HBE I - 35.4%
I SR EMEIREE]TOA—TY (FFH7F3R) FELIRBERETSZI-T SIBENEDE
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0% 10% 20% 30% 40% 50% 60% 70%

B RO

BEAN)F 47.0%

5 TE BC R 5E O BIES Jh oD 1| B ¢4 44 39.2%

zot |

n=572t

XLULT DT —2Z &I/

HE XERFRL R E (2025) [RFI6FEE A EM K FRNEHERTIFTEIKREZICB TS
FEEIIRAZEDTOAIIIEDEREVHE~NDOXEICEATSHRAERATRIFH/EE]
TOA—Y (SH7E3IR)
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https://micro-credential-jwg.org/

EE"]'$%W§ — i EEA
- . \’ BERYI707LT0ovIL g
= MC_OM:I:*% BREDRESLVER JAPAN Micro-Credentials Organization
| H‘- %' &%)MC@%“BM .JE%'UJ_O)*%%
u MCOD_HE’H: - iE R RE-HER 2R -EXFROBEREN
B BRREEBIVEREEDHE EHEL, ARICET HAH
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